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PATRICIA C. DAHM
Carlson School of Management, University of Minnesota
3-300P, 321-19th Avenue South
Minneapolis, MN 55455
612.805.9945	
dahmx021@umn.edu

EDUCATION
Ph.D. Student, University of Minnesota, Carlson School of Management, Department of Work and Organizations
	Emphasis: Human Resources and Organizational Behavior				

M.B.A., University of Illinois Urbana-Champaign
	Emphasis: Finance					

B.S., Mechanical Engineering, University of Notre Dame

RESEARCH INTERESTS
Work-family, self-discrepancy, self-regulation, gender differences in workplace behaviors and career rewards, identity

PUBLICATIONS
Leslie, L. M., Manchester, C. F. & Dahm, P. C. (forthcoming). Ironic effects of flexible work
practices on parents’ career success.  Academy of Management Best Paper Proceedings.

CONFERENCE PRESENTATIONS
Leslie, L. M., Manchester, C. F. & Dahm, P. C. (2013). Ironic effects of flexible work practices
on parents career success. To be presented at the annual meeting of the Academy of Management, Lake Buena Vista, FL.

Leslie, L. M., Manchester, C. F., & Dahm, P. C. (2012, August). Gender disparities in career
success: The role of performance and potential. In L. M. Leslie (Chair), Unpacking the
glass ceiling: Mechanisms that produce gender inequality in organizations. Symposium at the annual meeting of the Academy of Management, Boston, MA.
*Selected as a Showcase Symposium.
Dahm, P. C., Manchester, C. F., & Glomb, T. M. (2012, June). The mediating role of self-
	discrepancy in predicting work-family conflict outcomes: Why being untrue to yourself 
	doesn’t pay. Work and Family Researchers Network Conference, New York, NY.

WORKING PAPERS 
Dahm, P. C, Glomb, T. M., Manchester, C. F., & Leroy, S. Work-family conflict, ego depletion,
 and self-discrepant time allocation at work.

Leslie, L. M., Manchester, C. F. & Dahm, P. C. The parent trap: Effects of flexible work on 
	career success.

RESEARCH IN PROGRESS
Leslie, L. M., Manchester, C. F., & Dahm, P. C. Gender disparities in career success: The role of
performance and potential. 

Manchester, C. F., Leslie, L. M., & Dahm, P. C. Is there a dual-career penalty? Unpacking the
relationship between household status and pay.

Work-family trade-offs and emotions (with Yeonka Kim and Theresa M. Glomb)

Attachment styles at work (with KiYoung Lee, Karyn Dossinger and Michelle K. Duffy)

The effects of group diversity on individual performance over time (with Avner Ben-Ner)

WORKSHOP PRESENTATIONS
Dahm, P. C, Glomb, T. M., Manchester, C. F., & Leroy, S. (2012, December). Work-family
conflict, ego depletion, and self-discrepant time allocation at work. Work and
Organizations Seminar Series, Carlson School of Management, MN.

Dahm, P. C., Manchester, C. F., & Glomb, T. M. (2012, January). The mediating role of self-
[bookmark: _GoBack]	discrepancy in predicting work-family conflict outcomes: Why being untrue to yourself 
	doesn’t pay. Work, Family and Time Workshop, Minnesota Population Center.

RESEARCH GRANTS AND FELLOWSHIPS
2012    McNamara Fellowship ($5,000).
2011	The Threat of Success: Effects of Goal Orientation, Gender and Relative Level of Achievement on Interpersonal Penalization of Successful Female Executives. University of Minnesota Department of Work and Organizations Doctoral Student Research Grant ($1,540).
 
ACADEMIC EXPERIENCE
Courses Taught
HRIR 3031 Staffing and Selection
HRIR 3032 Training and Development

Research Assistant
2011 – 2012	University of Minnesota, Carlson School of Management, Department of Work and Organizations, Professor Jason Shaw	
2009 – 2011	University of Minnesota, Carlson School of Management, Department of Work and Organizations, Professor Colleen Manchester
Teaching Assistant
2010 – 2012	HRIR8001: Business Principles for the Human Resources and Industrial Relations Professionals; HRIR8141: Organizational Theory Foundation of High-Impact Human Resources and Industrial Relations, for Professor Avner Ben-Ner

PROFESSIONAL EXPERIENCE
2005 – 2009	Target Corporation, Minneapolis, MN
	Positions: Organizational Effectiveness Consultant, Senior Training Specialist
	
2002 – 2005 	Sprint, Overland Park, KS
	Positions: Finance Staff Manager, Sr. Financial Analyst

1997 – 2000	Ingersoll-Rand, Mattoon, IL, Torrington, CT
	Positions: Design Engineer, Engineering Management Program Member

HONORS
Target Corporation HR Award of Excellence
Sprint Values Excellence Award
Kauffman Foundation for Entrepreneurship Grant
Sprint Foundation Scholarship
University of Illinois MBA Leadership Scholar
Beta Gamma Sigma (Business Honor Society)
Pi Tau Sigma (Mechanical Engineering Honor Society)


